**INTRODUCTION:** Despite increasing representation in surgery, women continue to lag behind men in important metrics. Little is known on how industry funding may also contribute to this ongoing disparity. This article seeks to quantify industry payments to academic plastic surgeons by gender and examine the relationship between funding and academic achievement.

**METHODS:** We conducted a cross-sectional analysis of industry payments disbursed to academic plastic surgeons in 2017. Faculty were identified using departmental listings of ACGME plastic surgery residency programs. Payments were identified via the Centers for Medicare & Medicaid Services open payment database. Academic achievement was assessed using rank (eg, assistant professor), leadership designation (eg, division head), and Scopus H-index, then controlled for time in practice.

**RESULTS:** Of the 805 academic plastic surgeons identified, 147 (18%) were female and 658 (82%) were male (*P* \< 0.0001). Significant gender differences emerged in average yearly industry contributions (men: \$3,202 versus women: \$707; *P* \< 0.0001). Across all academic ranks, men received significantly higher payments than women (*P* \< 0.05). Men constituted 93% of full professors and were almost twice as likely to hold additional leadership positions compared to women (odds ratio, 1.82; *P* = 0.0143). After adjustment for time in practice, there was no difference in H indices between male and female academic plastic surgeons, although payment disparity persisted (*P* \< 0.0001).

**CONCLUSION:** Substantial gender-based disparities exist among academic plastic surgeons' academic rank and leadership attainment. A 3-fold difference in the amount of industry contributions men and women receive (regardless of time in practice) may be an underrecognized component of these academic achievement gaps. Increased transparency in how industry payments are disbursed is needed.
